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Predictive Index Account Setup

LOCAL STUFF
*

Predictive Index provides valuable insights that support informed hiring decisions. Setting up
your account as soon as you receive your invitation ensures you have immediate access to
candidate assessments and hiring tools whenever they're needed.

GAME PLAN

Account Setup:

1.0pen your Rally House email and locate the
invitation from Predicitive Index.

2.Select the Predictive Index link provided in the
email.

3.Sign in using your Rally House email address.

4.Follow the prompts to complete your account
setup.

Password Reset:

1.Navigate to the Predictive Index login page.

2.Enter your Rally House email address.

3.Select Continue.

4.Select Reset Password.

5.0pen the password reset email sent to your
Rally House inbox.

6.Follow the prompts to create a new password.

7.Return to the login page and sign in with your
new password.

THE
PREDICTIVE
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Enter Your Password

chloe devoy@rallyhouse.com Edit

Password *

Reset password



https://login.predictiveindex.com/u/login/identifier?state=hKFo2SBKV2wyazdXV19PRDlCTjN6ZWhiSHVya1VFTnFTQ291NaFur3VuaXZlcnNhbC1sb2dpbqN0aWTZIEtzOURxWUYyS3puLVZrR01xQl9wM2ctcVJ5WUtNTkN6o2NpZNkgZHVETjVwZ3loTksxMWtUNjlTaEl2SUtxVllWanhUWW0
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LY o Predictive Index Guide

This guide provides an overview of the Predictive Index reports and development guides
available within the platform, helping leaders and team members understand the purpose of
each resource and how to use them to support hiring, coaching, professional development, and
stronger working relationships.

GAME PLAN

Navagation Steps:

To view reports or guides, navigate to the employee or candidate profile. You can access any employee or
candidate profile by searching their name in the global search bar in the top right corner.
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Behavioral Report

The Behavioral Report is a six page, detailed narrative of
the assessment taker’s behavioral pattern, factors,
factor combinations, management style, influencing
style, and preferred work style.

This contains the most depth, and can be used for hiring
and development.
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1:1 Relationship Guide

The Relationship Guide compares the pattern of two
employees to see their relationship strengths and tips
for enhancing the relationship.

This guide is not for hiring. This is only for employees
looking to strengthen relationships with one another.

The Relationship Guide can be found under the
‘Relationship’ tab on an employee profile.
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Self-Development Guides

The three self-development guides can be used by team members to gain self awareness and develop their soft

skills.
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Discover strengths, caution
areas, and coaching tips that are
unique to your behavioral profile
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Management Skills Guide
Intended for current or aspiring
people leaders to hone their
management skills

Coaching Guides
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The three coaching guides used by people leaders to understand, motivate, and coach their team members.

Coaching Guide

Emgployee: Carter, Ainsley Reference Profile 3 Collaborator

Talent

g Gubde helps you compare Target. See how

i, 50 you can highlight

and idersify areas 0 "t

equirements

Beorsl Tamget: Tha bt
s armerds reeded fa be et szenihd i e
sy

Aoy ha rstrl atavord crven ey
gl = o ok

Corporate Tabet Cwrvelopment Coordinator
[ari— o oo
et i+ 1 Tavmtie
- "1 e
Pty o Prvsine
i [ —

Coonane [etaont Tasee)

Coaching Guide

Compare your team member
to their current job’s PI
target to identify strengths
and opportunities to stretch
to meet these requirements.
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Management Tips Guide
Understand the needs of your
team members and access
verbiage to best communicate
with them.
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Management Strategy Guide
Understand how your team members
work most effectively and prefer to be
managed, then create an action plan
to implement those practices into
your interactions.
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